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Robin Reese
Robin’s career in education began in September of 1996 as a special education 
teacher.  Robin was a resource room and in-class support teacher for grades 3, 
4, and 5 for three years.  She then taught LLD students for grades 3-5 as well.  
While finishing her Master’s in Special Education in 2002, Dr. Maizell hired her 

as the LDTC for the Wantage School Child Study Team, where she has served in 
that role ever since.  In the past 6 years, Robin has been more involved in 

general education initiatives with the RTI committee and 504 students as well.

Thank you Robin for your dedication and service to the Sussex Wantage School 
District.  We appreciate all that you have done for your colleagues, students, 

and community.   



Mark started his teaching career in 1996 at sms teaching computer science. He 
assisted setting up the original network in our three buildings and maintained 
the computers in the board office and in all three schools. Mark has his masters 
in teaching and second masters in Educational Administration. He has been an 
adjunct professor at Centenary College.  Mark was also an instructor for ETTC 
and ran several county-wide workshops for teachers. Working with students he 
developed the original web presence for the Sussex-Wantage School District.  In 
2005, he moved in the shop at SMS, rewrote the curriculum, where he 
introduced the students to CAD. In 2007, he wrote a robotics and engineering 
design curriculum which is still in use today with our 8th grade students. 
Currently, Mark teaches mechanical drawing, scale model construction, and 
simple machines to our middle school students. He also served on SWEA 
grievance committee for the 2020-2021 school year. 

Thank you Mark for your dedication and service to the Sussex Wantage 
School District.  We appreciate all that you have done for your colleagues, 
students, and community.   

Mark Autore



  
  S.W.E.A. Officers 

President: Lisa Fahrenfeld

Vice President: Getta Baker

Treasurer: Nancy Richeda

Recording Secretary: Candy Blazier

                      Corresponding Secretary: Stephanie Birnbaum                    

              

     

SMS Rhodi Teufert 

 

  



SWEA Building Representatives

CEL: Angela Wagner and Kathie Gomez

WES: Kelly Felsen

SMS: Rhodi Teufert 



Committee Chairs 
Social: Tina Longo

Pride: Stephanie Birnbaum 

Grievance: Getta Bakker 

Legislative Action Team: Kelly Flynn

Webmaster: Jess Musilli 

Membership: Jenn Paolucci 

Health and Safety:  

Negotiations: Nancy Richeda & Catherine Weiss

Member Benefits Coordinator: Stephanie Birnbaum



         

  
 

    

 

*Please refer to our website for updated information and important news.

                        Sign in with NJEA membership ID

Password: last four digits of SS# (unless you have changed it)

https://www.sussexwantageea.org/ 

https://www.sussexwantageea.org/


Sussex County Education      
              Association 

           

                  https://www.scea-njea.org/

President: Sue Sawey, Sparta 

Vice President: Stacy Yanko, Hopatcong

Secretary: Vicky Smith, Vernon

Treasurer: Debra Simmons, Green Township

Pride Chair: Carla Mancuso, High Point

Membership Chair: Nancy Richeda, 
Sussex-Wantage

https://www.scea-njea.org/


NJEA Advocacy Training      https://www.njea.org/learning/advocacy-training/

NJEA provides a variety of workshops throughout the year to improve 
member’s advocacy skills. These trainings ensure that every member has 
the opportunity to develop as advocates for themselves, their profession 
and their students. Did I mention it’s FREE? 

https://www.njea.org/learning/advocacy-training/


Summer Leadership Participants

Lisa Fahrenfeld: Vital Skills for Experienced Presidents Session 1 
& 2

Kathie Gomez, Kelly Felsen & Candy Blazier: Association Rep 
Training 

Jessica Musilli: Digital Communication Tools with NJEA Sites & 
Social Media for Associations

Nancy Richeda: Leading in Special Education During Covid



                                               Convention
The 20201 New Jersey Education Association Convention, scheduled for Nov. 4-5, will be 
held in-person pending health restrictions and guidelines. Remote classes will be offered as 
well. The 2021 NJEA Convention will focus on providing high-quality in-person and  remote 
professional learning opportunities for New Jersey’s public-school educators.  

Keynote Speakers: BIll Nye (American Science Educator), Henry Louis Gates 
(Emmy-Award Winning Filmmaker, scholar and journalist), Sonia Manzano (Actress , 
Author, speaker, known for role as Maria on Sesame Street), and  Eric Luis (Citizen 
University CEO). Convention Committee Chair: Susan Davis 

Convention Committee Member: Lisa Fahrenfeld



Union Protections
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Weingarten Rights
- What are Weingarten Rights and where do they come from?
- Right to have  Association Representation.



Union Protections 
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Legal Protections
- In the event something occurs at work and is an employment issue, the 

association will provide you an attorney
- If you need an attorney for a non-work related matter you are entitled to 

two 30-minute free consults, and if you decide to retain that attorney you 
get a discounted rate

https://memberbenefits.njea.org/legal-services-programs/personal-legal-services/


Collective Bargaining
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+ Your local association bargains the working conditions and 
compensation, among others things, in your district.

+ During our latest round of negotiations:
+ Personal days were increased by one which brought us to six 

personal days per year, unused days will convert into banked sick 
days

+ Bereavement day added for death of a friend
+ When a new member has contract questions they should bring them to 

the building/association rep, not the admin



Benefits of Membership 

Part of a 
Community
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https://memberbenefits.njea.org/category/offers/
https://memberbenefits.njea.org/category/offers/


Sussex Wantage Education Association Philanthropic Fund

****Each year we provide a $1,000 senior scholarship, music 
award for a Sussex Middle school student, donate a bike for 
the PTO tricky tray, first year membership to New Jersey 
Retiree Education Association for our latest retirees.

*** $2 per month = $20 per year ($1 per paycheck)

*** This can now be done online, please consider donating this way.
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What is PAC?
PAC Committee is made up of members.

PAC Committee screens and endorses candidates 
who support public education.

PAC Fund is used to support the endorsed 
candidates/campaigns. Your union dues are NOT 
used for PAC. 
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Why is PAC Important?
As a school employee, you want lawmakers who 
support NJEA’s efforts to:
+ Protect tenure
+ Protect your rights
+ Protect school funding
+ AND SO MUCH MORE
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Jim George Collective Bargaining Summit
The annual Jim George Collective Bargaining Summit is an opportunity for local 
associations to come together for training opportunities that benef it members at 
the bargaining table.

Friday Oct. 21st to Saturday Oct. 22  in-person and 
virtual options available

                    Registration form
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https://assets.njea.org/njea-media/2022CBS.pdf?utm_source=WhatCountsEmail&utm_medium=Jim%20George%20Initial%20Invite&utm_campaign=2022%20CB%20Summit%20Promo


Woodbourne 5K Run/Walk Annmarie Penhaker

Our first PRIDE sponsored event this year is the 
Woodbourne 5K Run/Walk. SWEA donated $200.00 
through PRIDE grant money.



Important Information ...
1) Know your contract! 
2) Sick Days are for when you are sick only. They roll over if not used and 

provide you “extra disability insurance”.
3) Personal Days are for personal reasons. We negotiated 6 days. Please 

submit them in AESOP a minimum of 5 days prior to taking them. You need 
prior approval if you need to attach them to a recess or holiday. Taking 
personal days during those times is discouraged. 

4) We are still waiting information from Administration regarding testing 
procedures for non-vaccinated staff. This can be negotiated and school 
districts can provide on site testing if they choose. 



Possible Bylaw change...
SWEA is proposing a possible change to our bylaws.  Currently, we vote for our 
building representatives as a whole, meaning every member has a vote to decide 
who they want to represent each building; SMS, WES, and CEL.  

We are considering changing the bylaws to state that each building will be the only 
ones to vote for their representative(s).

If the majority of our membership thinks this is important, then we will bring it to a 
first reading at our next General Membership Meeting in October. 



Points to think about...
1) SWEA is an all inclusive union. We all work together and SWEA supports all 

staff in all buildings. 
2) Your building rep should know how your building functions and develop a 

good working relationship with their staff and administration. 
3) A building rep is voted in to be a supports for your specific building. They 

represent you at executive meetings.
4) Even though the vote is for a particular rep for a specific building, it is also a 

vote for the whole membership. 



A message from your SWEA President...
SWEA Goals for 2021-2022

1) Continue to communicate information to members.  
2) Hold  workshops to better educate our members.
3) Sponsor and create PRIDE events. 

If you want  NJEA/SWEA,  updates from me please send an email to my address 
at SWEAPRESIDENT@gmail.org I can only accept private email address, no 
school emails please.

mailto:SWEAPRESIDENT@gmail.org

